The advantage of ancillary:
dental, life, and disability

For employers with a Premera Preferred Choice plan

Stand out from the rest

Adding benefits from Premera Blue Cross beyond
Preferred Choice medical coverage can help give

your business a competitive advantage. Consider
how you can benefit from adding dental, life, and

disability to your Preferred Choice plan:

+ Preferred Choice dental plans give you an easy
and streamlined way to offer your employees
high-quality dental coverage with a broad network
of dentists.

- Quality life and disability coverage shows your
employees that you care about their financial well-
being. This encourages increased productivity and
loyalty from your employees.

Interested?

Call 800-722-5561 or talk with your producer or Premera

representative for more information.

Preferred life and disability partners

Premera partners with best-in-class companies to
enhance your health plan offering. Enhancements
include life and disability products created to meet
both the needs of your employees and your business.

MetLife
+ Symetra
+ The Hartford

Custom plan designs are available.

Save up to 5.5% on medical premiums

Groups with 51-99 employees on Preferred
Choice plans* may be eligible for a discount of
up to 5.5% on their medical premiums. Simply
purchase employer-paid Premera dental as well
as life and disability products from one of our
preferred carriers.
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*If not selecting Preferred Choice, bundling discount varies on a case-by-case basis. COBRA administration may be included when bundling all ancillary coverages.

Consolidated billing is available for OptiFlex plans. MetLife, Symetra, and The Hartford are independent companies offering life and disability products to Premera Blue
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