
Premera Preferred Choice
FOR FULLY INSURED EMPLOYERS WITH 51–99 EMPLOYEES

A collection of our most popular medical, pharmacy,  
and dental benefits
Selecting benefit options for your employee health plan has never been easier.

Also available for 100+ groups upon request.



 

It’s about value

As the oldest and largest health plan in Washington, Premera has a 
tradition of helping to make healthcare work better for employers and 
their employees. We provide access to care from doctors, clinics, and 
hospitals across the region through our broad Heritage Plus network or our 
more value-based Heritage Prime network. In addition, your employees 
and their dependents are eligible for Premera’s best discounts and care 
management programs—and that adds superior value to your health plan. 

It’s about cost

Our strong partnerships with doctors, hospitals, and other healthcare 
providers result in a low total cost of care. This brings more value to  
your bottom line. And we designed Premera Preferred Choice to be  
easier to administer so we could pass on the cost savings directly to  
you, our customers.

It’s about ease

Premera Preferred Choice customers can easily see their options and 
costs at a glance. Once you’ve made your decision, the quoting and  
set-up process is faster. 

What is Premera Preferred Choice?

Additional Programs

When you select a Premera 
Preferred Choice plan, you get 
access to additional programs 
for you and your employees, 
including:

• Premera Wellness Program

– Employees get an online 
health assessment and 
access to lifestyle guidance 
resources, including 3 
consultation sessions,  
at no cost to them.

– Employers get 4 hours of 
consultation on how to 
create a culture of wellness.

• Virtual care: Virtual doctor 
office visits are available via 
video or phone. 

• 24-Hour NurseLine:  
Free, confidential health 
advice from a registered 
nurse, available 24/7.

• Exclusive member 
discounts: Fitness club 
memberships, weight loss 
programs, and services not 
normally covered by a  
health plan.

There are also great online and 
mobile tools for finding a doctor 
and tracking medication. Check 
them out on premera.com. 



Customizing your health plan  
is as easy as 1-2-3
You select the medical plan, the pharmacy plan, and the 
dental plan that works best for your business needs and 
budget—and your employees and their dependents. 

1 Select a medical plan and network option

Choose from the following:

• 11 preferred provider organization (PPO) plans: These options offer 
a combination of upfront, first-dollar benefits, and standard coverage for 
other services. In other words, some plans cover healthcare expenses 
without having to pay copayments or deductibles first.

• 5 health savings account (HSA) medical plan options: These options 
offer great coverage and are designed to work with an employee-owned, 
tax-advantaged HSA that lets employees save money to use for medical 
expenses, even during retirement.

• Premera’s Heritage network or Heritage Prime network: Both 
networks offer a broad range of doctors, hospitals, and other healthcare 
providers. Plus, you get great value for your healthcare dollars and your 
employees get access to care across the state.

Each plan has a different:

• Deductible

• Coinsurance amount

• Office visit copay 

• Out-of-pocket maximum

• Cost share for an emergency 
room visit

Premera Preferred Choice 
Medical Plans

Deductible
Coinsurance

Office Visit Copay
Out-of-pocket  

Maximum
Emergency Room 

Cost ShareIn-network Out-of-network

Your Choice: $250 PPO $250 10% 30% $20
$4,000

$150
Your Choice: $500 PPO $500

20%

50%

$25
Your Choice: $750 PPO $750

$5,000Your Choice: $1,000 PPO $1,000
$30

Your Choice: $1,500 PPO $1,500 $200

Your Choice: $2,000 PPO $2,000

$35 $6,850 $300

Your Choice: $2,500 PPO $2,500

30%

Your Choice: $3,000 PPO $3,000

Your Choice: $4,000 PPO $4,000

Your Choice: $5,000 PPO $5,000

Your Choice: $6,350 PPO $6,350

Your Future: $1,500 HSA $1,500

20%
Deductible/

coinsurance applies

$4,000

Deductible/
coinsurance applies

Your Future: $2,500 HSA $2,500 $5,000

Your Future: $3,000 HSA $3,000 $6,000

Your Future: $5,000 HSA $5,000
0%

$5,000

Your Future: $6,450 HSA $6,450 $6,450

All other benefit levels are the same.

Pick one of our 
16 medical plans

1 Health Plan

Pick one of our 
10 dental plans

2 Pick one of our 
10 pharmacy options

3

Pharmacy

Dental Plan



Premera Preferred Choice 
Pharmacy Plans

Retail Cost Share Mail Cost Share

Tier 1 Tier 2 Tier 3 Tier 4 Tier 1 Tier 2 Tier 3 Tier 4

15/35 $15 $35 n/a

n/a

$37 $87 n/a

n/a

10/25/45 $10 $25 $45 $25 $62 $112

15/35-150

$15

$35 n/a

$37

$87 n/a
15/35-300

15/30/50
$30 $50 $75 $125

15/30/50-150

20/50/50%/30% $20 $50 50%

30%

$50 $125 50%

30%Essentials: 10/25/45/30% $10 $25 $45 $25 $62.50 $45

Essentials: 15/30/50/30%
$15

$30 $50 $37.50 $75 $50

Essentials: 15/60/100/50%-150 $60 $100 50% $37.50 $150 $100 50%

2  Select a pharmacy plan to pair with a medical plan

Choose from 10 pharmacy plan options. Each offers:

• Negotiated, discounted rates from preferred providers

• Retail and mail-order coverage 

• Tiered coverage, based on drug classification

Each plan has a different:

• Copay

• Coinsurance

• Drug list

• Price point 

Important! If you choose a Your Choice medical plan, you are required to have a pharmacy plan.  
(Your Future medical plans already include a pharmacy plan.)

Essentials pharmacy plan options

The Essentials pharmacy plan options included in Premera Preferred Choice 
offer additional savings of up to 15 percent*. To find out which drugs are 
included, go to premera.com and select Rx Search under the Pharmacy 
tab. Search for covered drugs under the Essentials drug list by using 1 of 2 
codes:

• Use code “E4” for preferred provider organization (PPO plans)

• Use code “E1” for health plans with major medical designs or health 
savings accounts. If a drug is excluded from the Essentials drug list, 
“EX” will appear next to the drug name.

* Projected cost savings compared with our Incentive drug list. This cannot be validated until 
we have a group with claims experience under this drug list.



 

3  Select a dental plan

Choose from 10 dental plan options. Each offers:

• Preventive care benefits

• Strong provider network

• Flexibility to visit any licensed or certified dental provider

Each plan has a different:

• Deductible amount

• Annual maximum

*Per calendar year. Balance billing may apply if a provider is not contracted with Premera Blue Cross. Members are responsible for 
amounts in excess of the allowable charge. 
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Learn more

• Detailed plan summaries can be viewed at premera.com. 

• Talk with your sales representative or producer. 

• Call Producer Services at 800-722-5561 (8 a.m.–5 p.m., Pacific Time, Monday–Friday).

Premera Blue Cross is an Independent Licensee of the Blue Cross Blue Shield Association

Together, Premera’s medical and dental plans encourage healthy habits and better outcomes, provide a robust 
network of medical and dental providers, and make it simple and easy so you can take great care of your employees.

Premera Preferred Choice  
Dental Plans

Individual 
Deductible*

Family 
Deductible*

Diagnostic and Preventive Basic Major Annual 
Maximum*In Out In Out In Out

Preference $1000

$50 $150

0% 20% 20% 40% 50% 60% $1,000

Optima $1000

0%

20% 50%

$1,000  
(applies to 

basic and major 
services)

Optima $1,000 Max  
(with Orthodontia)

Optima $1,500 $1,500  
(applies to 

basic and major 
services)

Optima $1,500 Max  
(with Orthodontia)

Optima $2,000 $2,000  
(applies to 

basic and major 
services)

Optima $2,000  
(with Orthodontia)

Optima $2,500

$25 $75 10% 40%
$2,500  
(applies to 

basic and major 
services)

Optima $2,500  
(with Orthodontia)

Essentials Plus Voluntary 
$1,000

$50 $150 20% 50% $1,000




